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RESPECT@WORK LEADERSHIP STATEMENT – template
Instructions

As a result of various legislative amendments, every company now has a ‘positive duty’ to take reasonable and proportionate measure to eliminate, as far as possible certain forms of unlawful sex discrimination and harassment in the workplace.

This Leadership Statement can be used as part of proactively complying with those legislative obligations by communicating the importance of the issue to workers.

On company letterhead and customised as required.

This statement should be developed in conjunction with any applicable Code of Conduct, Sexual Harassment Policy, and or Disciplinary Policy and related procedures and processes.

Seek advice from VMA should these issues arise in the workplace.



[bookmark: _GoBack]Dear staff member,

Respect@Work	

Here at [insert company name] we believe in fostering an environment that is safe, respectful and inclusive for every member of the team.

Our commitment extends to providing a workplace that is free from discrimination and harassment. Any conduct that goes against these principles not only violates company policy but can be unlawful. We firmly assert that such behaviour is unacceptable and will not be tolerated.

Our ongoing commitment to these values aligns with the recommendations from the Governments Respect@Work report and subsequent legislative changes.

To ensure clarity and understanding, we have and will continue to prioritise the ongoing development of related company policies and procedures. These guidelines define what is acceptable workplace conduct and how to respond when unacceptable conduct occurs. In the event that such conduct does occur, rest assured that any complaint will be treated seriously, handled with sensitivity, fairness and confidentially. 

We welcome appropriate open discussions on these matters, and management makes itself available to address any concerns or queries in whatever manner you feel most comfortable with.

We thank you for your continued commitment to maintaining a respectful and inclusive workplace that is free from discrimination and harassment.

Regards,

…………………………………………………..
Position: [Signed by appropriate officer]
Date:
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